Workplace Safety

The Importance of Workplace Safety Policies and Programs

Companies have a vested interest in maintaining a healthful, safe and secure work environment for their employees.  Occupational injuries and illness are very expensive.  There are direct costs related to work place injuries and illness such as workers’ compensation and indirect costs including absenteeism, turnover and negativity.  It is important that a company control these and all other employment-related costs.  
There are two main regulatory legislation employers must comply with:  Workers’ Compensation and OSHA.  Workers’ Compensation is an insurance program governed by each state and funded through the employers residing in the state. Workers’ Compensation is designed to protect workers in case of work-related injury and disease.  It is an experience rated program - meaning that companies with higher incident rates of workers’ compensation claims pay more into state funds than other companies with a lower incident rate.

The Occupational Safety and Health Administration is a division of the federal Department of Labor.  They are charged with the administration and enforcement of the Occupational Safety and Health Act.  Companies are required to comply with OSHA regulations.  The Occupational Safety and Health Act (OSHA) stated purpose is to ensure safe and healthful working conditions. Basic to the act is the “general clause” which states the an employer will provide a place of employment free from recognized hazards that are causing or are likely to cause death or serious physical harm to employees.  The Act requires specific reporting of work-related injuries and illness.  In addition, the Act provides provisions for employees to file a complaint with the Occupational Safety and Health Administration for unsafe or potentially hazardous working conditions.

All employers should have basic policies in place for dealing with emergencies and accidents.  Evacuation routes should be clearly posted for the occupants of the building.  Procedures should be established for completing accident documentation, investigating the cause of an accident and employee treatment (if needed). The most effective workplace safety programs include the direct involvement of employees.  Employees work in all areas of the building and on all equipment.  They usually are very knowledgeable in potential hazards at the worksite.  Employees often have the power of peer pressure, where if they witness a fellow employee engaging in an unsafe act they will correct the employee to prevent an accident.  Training is the best practice an employer can incorporate into to their safety program.  Most accidents and injuries are preventable by training employees to wear protective safety gear and avoid unsafe practices.

